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BHARAT LLECTRONICS

STelgeell GIEE, sdTere- 560 013
Jalahalli Post, Bengaluru — 560 013.
(& HATST & 3Efed AR TIHR HI 36ITH )

(A Govt. of India Enterprise under the Ministry of Defence)

f&sTier Date: 12.07.2021
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Bharat Electronics Limited, a Navaratna Company and India’s premier professional electronics
company under the Ministry of Defence, requires serving / retired Air Force Officers for its

Bengaluru unit on immediate absorption / re-employment basis. Selected candidates should be
willing to travel extensively and relocate to the place of posting.
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* Relaxation for upper age limit for OBC will be given as per Government guidelines.

I. Y9l _AEs ELIGIBILITY CRITERIA

1) df&+% 31éar EDUCATIONAL QUALIFICATION: AIAT Wed favafacarey & & §
| NEH (FAFE AT | FAFCIAFH US  HEGfAhelel | Faelclord US Telehegioiehelel /
hEG AT / Celehegfaichelel) 3rdl A |




BE / B. Tech (Electronics/Electronics & Communication / Electronics &

Telecommunication / Communication / Telecommunication) or equivalent from
a recognised university.

2) 3edicaX HAHT POST QUALIFICATION EXPERIENCE:

wgeTad 12 aul &1 eclee} 3Hqd & &y ¥ A awi & aRsedr 4 & @y f&ar
HHATST / TFATZT oIS gl ATl

Should be in the rank of Wing Commander / Squadron Leader with 4 years
seniority in the rank with minimum of 12 years of post qualification
experience.

UeT: SR & YR W e Y T Hegal 1 festis 30.06.2016 1 3raar
39 916 A HFT Q1 ART |

Candidates who are applying on re-employment basis should have been
discharged on or after 30.06.2016.

R uTTel, godeliced gue AaRer s, fee segiases feea wr qur
A58 STel Frgiarhel Feed e S gelaeliclrd dur FUR 3UHUN & Felelel
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faifed et & fov 3mavgs Affiea yaue ) gaica A= g anfee |

Should preferably have experience in operation and maintenance of
electronics and communication equipments like Radar System, Electronics
support measuring system, Mission communication system Air and Ground
data communication system, etc, Experience in development of technical
manuals like maintenance manuals, technical manuals etc & Understanding
of Preventive Maintenance schedule, Corrective Maintenance schedule, Out
of Phase Maintenance Schedule, pre operative and post operative
maintenance etc understanding on the various certifications required for the
personnel maintaining Aircraft system and allied surveillance systems

3) add U&ST PAY PACKAGE: wdfd 33t & & 70,000-3%-2,00,000/-. &

dAAHAT & AT fohar SIreen | g fARTd Hoel fus & 3ER, T qur Aad
IRAR & AT & HRASCT TEOd dde, Rfhcar 3erel, 379 #icad 39 -
FEIMS ], TIL.HRT, Ry & dgd 35 fderd & Jo dde, #.54.,39ee, 9,

AHfEs NAT 1 Il Yavat # enfder fhar Sreer |

The selected candidates will be inducted in the pay scale of Rs. 70,000-3%-
2,00,000/-. In addition other allowances like Dearness Allowances, HRA, 35% of
basic pay as perks, PF, Gratuity, Pension, Group insurance, Performance related
pay, medical reimbursement for self and dependent family members, etc., as per
Company rules will be part of the pay package.

4) ¥ @G0T JOB DESCRIPTION:

a) U AR / TH HAST / YU Fred IS & AWART / dATlAh HRAE A

b)

gra |

Will report to an officer/scientist in the Grade of Group Director/Air
commodore/Gp. Capt

AT U Feheltehl ITARIRGT @I HERETOT & T AT AHA HT Feer,
39Ty, AT 3MaeThaTT $Hr g |

Management of general discipline, attendance, qualification requirements
for maintenance, etc. of the engineers and technical Officers.
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S)

6)

c) AT Tur dwehdr FRFERAT & @A F @y AT RS9 -
foren TAQ8TOT &1 FHATYS, fFaRe 3RET0T, 3ReTor gur, 3T 3T & o 3nfe |

Manage activities like completion of daily inspections, Preventive
Maintenance and Corrective maintenance, OOPS etc. with support of
Engineers and Technical Officers.

d) Yomell TR & AT dur yre IRt & AdT & Iy Affie dwsir
AT SN - IGIRETUT Aef3rel dehelteh Aelarer, A widfEaH, 3me & €@ 3nfy
FIfaRAT FLATI

Develop various technical Manuals like maintenance manuals, technical
manuals, Fault compendium, IPC, etc with support of system level experts
and publication officers

e) 3NfATAT TUT TehreArhr FRIRGT & FHEIT & Ty grquT AfafafR=t Fr g |

Manage procurement activities with support of Engineers and Technical
Officers

f) fafad e # darg feu o HfFTar gur gweddhr fUwRar & f-dar
e garT fafdes genae e & 979 TREe [AoRmE 3ueor @i
IGRIESRECICEiC eIl
Manage operations of Airborne surveillance equipment during various

exercise planned by Tri services while planning for posting of Engineers
and technical officers to planned locations.

g) Teheilehl el I HIUSTA e & FAGST g @ U & v@ # oo o aw

gfder gaus & faUT 3maTs gadad UereT e |

Provide necessary support for the Manager contract posted at CABS in
completion of technical Manuals, fault compendium, etc

U FT_ATLYA MODE OF SELECTION:: IoUyfdd 3M3IfAAT S 3TaRIHaAT3i &
R fRAT 8, 3¢ AeTlchR & AT Ferar Smeam|

Shortlisted candidates, who satisfy the requirements, will be called for interview.

Mg F& FX HOW TO APPLY:

IAMAT ST 3T el $AU e el Hidv Tgeh ¢ aur faeme &
R U a0 T A S & [T IR B, @ dedse # QU aw foe
fFeleh Fh HTdET S3ANs H Fehd 81 HIY HeJoldeleh (AT Iealf@d) & a1y
AT aur geareiRa Aded FF Tohel (hdel GEITE YY) HL Jdr fawT:
“OetTeT U¢ & falU 3HTAGa” & HTY hrewa@bel.co.in W AT Y| HTdesd &l 3T
el AregA @ THR F@ R Seem| i 3edf@d gEddSt @ 3hed
BIH & Y A

Candidates who are desirous of applying for the above posts and are willing to
be posted at the locations indicated in the advertisement may download the
application by clicking the link provided in the website. Duly filled and signed
application along with the relevant enclosures (mentioned below) has to be
scanned (pdf format only) and e-mailed to hrewawbel.co.in with the subject
‘Application for the post of Manager’. No other modes of application shall be

accepted. The below mentioned documents have to be sent along with the
application form:




b)

)

d)

e)
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THUHTAHT [/ ARCHIHTOT-IT |

SSLC / Matriculation certificate

g / dreew qUr YATYAY 3 9, JAT 19

BE / B. Tech and semester/year marks cards, as applicable.

Ife ORI arg @1 @ Qarfagd & a6 g 8, af qd fadHe e
¥ IEcllca? HA 3e]3d JATU-IT |

Post qualification work experience -certificate from previous / current
employer if employed after retirement form Indian Air Force.

ARAT arg W1 & QaHFY GAUGS | JaEfidd FHOTTT H AHhe Sl
faf, Qamgiera &1 ARy quUT W 9o BISd AT UG HT TS Iedi@d el
R |

Discharge certificate from Indian Air Force. The date of enrolment, date of
discharge and rank at the time of leaving the defence force should be clearly
mentioned in the discharge certificate.

ﬁy}aﬁﬁﬂmaqﬁmﬁﬁa@?aaﬁgmﬁmmah,
SRTET H A dqur qarFd H daiaa AR w1 @ET gEgd wE

9TH § |

Candidates who are not yet discharged from the Indian Air Force are required
to submit proof in respect of their Rank, Date of Joining and probable date of
discharge.

H.F JAI-IH (I o)) feeATeh 01.07.2020 Y AT & &G |
OBC certificate (if applicable) issued on or after 01.07.2020.

WER G aFATEEN oo H gdAT FRRG  3efdat &
MERIHAT 8 foh I 39 TAE HAAFAT & HAdec JHOT 9F H Jarged
1 Feriad fafd & Fosdiesor X TEgd B

Candidates presently working in Govt/PSU/Quasi-Government organisations

are required to produce a No Objection Certificate from the current employer
specifying the probable date of discharge.

MAeT H & 3ifaw A LAST DATE TO APPLY: A UF &I feddish
14.08.2021 & Uge AT dh AT @l ATl ST =1igC 3ifad Ay & «rg
frT 71T $-AT 3ded W R ST fRar Swem|

Application should be mailed on or before 14.08.2021. Application e-mailed
after the last date will not be considered.

7) UATA_HTEA GENERAL INSTRUCTIONS:

a) hdel AR ARG &I 3G Fel $HT aeTehal § | hael AfaTh T
3T T FATH T [ A W AETehR & TIU oIl &l aredel W
3FHIGART & 9 3SR g gl

Only Indian nationals need to apply. Mere fulfilling the minimum requirement of
qualification and experience will not vest any right on the candidates to be
called for the interview.




b) JfRhcad AT IR T (3edicar 3egera) iR s & fAfdss

d)

g)

h)

fafr 30.06.2021 ok gral| AfeTeh AT TR & HrATIerd T IRIAVTT Hlel
& foe, sifas olier fSwed sl & smavges e degar ifod &1 &, a8
AE & 8 S1¢ F AG ¥ Ye FA §U FAGHd H @ F faar fear

SITaeT |

The Cut-off date for deciding the maximum permissible age and experience
(Post Qualification Experience) shall be 30.06.2021.In order to compute post
qualification work experience, the period of work experience starting from the
month immediately succeeding the month of final examination in which
candidate acquire the essential educational qualification shall be considered.

ferdly ol 3 & 31T & 3TH 3T AAFAT & Y FheATTS €5 &, T6
3HTeTelSel 3TdGeT H TISS & ¥ 3eol@ ol AT AIRT|

In the event any applicant has litigated with his/her employer in the past, the
same should be clearly mentioned in brief.

U8 3hes S 3qul, FUiRa 9w & 7@ § 9 9 15 FRoT gare awaEl
dt W oREd #X fear Sreen 3R 59 99y 7 a5 g9IaR J80 fhar srem|

Applications that are incomplete, not in the prescribed format, without the
required enclosures, will be summarily rejected without assigning any reasons
and no correspondence in this regard will be entertained.

AT feRm-fAdelt & HTaR 3RET0T gefd & MUR W Thol glam |

Selections will be based on the reservation pattern as per the Government
guidelines.

Th IR A3 3ded H Oifd fhv I W 397 & aRada g1 fomar

ST |
Request for change of category once declared, will not be entertained.

3t F g v dy 3R GfFT AT IER A wiRRy, SEer 3eaw
ieTellgel 3MdesT U9 H & gH| 3FAIGAR S@RT Y&dd $Hd IS8 W
AT&TTchR & T ATTRRI $-H SaRT Fslt STl 3t & fisr 970 sAeT
3eg Ut o gl W S5 [SFAgR 81 gl

Candidates are required to possess a valid e-mail id, which is to be entered in
the application form. Information pertaining to the interview will be sent to the
e-mail id furnished by the candidate. BEL will not be responsible for bouncing
of any e-mail sent to the candidates.

379y Y grar @ et gl AT &7, SgT aradr g9t fr i Hr Fdr 8, 9%
QeI 36T TAT 37T UTIAT & HAlIcsr H Nsue T AT 3ifae gem aor 3rezreff )
g eI

Decision of BEL in all matters regarding eligibility of the candidate, the stages at
which such scrutiny of eligibility is to be undertaken, qualification and other
eligibility norms will be final and binding on the candidate.

UIT & GHI AEd(deh MaeTehdl & YR W IR FEd fev v fedr off
AES, TTT T Ugld, Yal H T&IT B oo (% / TMET / Shsad)
R & § va gET @




BEL reserves the right to debar/ disqualify any candidates at any stage of the
selection proceedings, for any reason whatsoever.

TISEROT £, 080-22195604 & HUH Y AT hrewa@bel.co.in. T AT HY|

For clarifications, contact 080-22195604 or mail to hrewa@bel.co.in.

HTeTeh/- Sd/ -
Yete (ALH.) § Seeg US U US & U
Manager (HR) EW&A & QA



