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(Schedule 'A'Enterprise of Govt of India)

THE INFRASTRUCTURE PEOPLE 
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q'q:- U$ZU*'AMMqftd SIIITIT tTfliIi ci' WtThi(g i1t) /Assistant Manager( Mech.) &
i.tict' 

'iit.m

	 Assistant Manager( Elect) '1 3k rI** itt *.
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Ithftr 'A q,ij'i *fTan1Ti

1. 03 tg - '8NA4' WflThi (ii1 q'; / Assistant Manager( Mech) tg ki 1tl
2. 03 zg - 1l4ct, witmi ((raC441)/ Assistant Manager ( Elect.) 7 t fe^ttl

3tIMiuiIci 31T91T qT6'fd	 VflRdt3flYtcl

ci,tgNI SITtT ?1%1T '(Icti * Yi?i ICI 31W 4T fotkT $tfl4) 3TftZft St kFk1dI 5r *
a 	 Eft aft 30	 3Irt51TQ'l

3tTifl1CI oItM it3nttWSra*u$c 'TT31tSHC'IIS wTm ftw 7rTtTr1qn
'1J1c1 MRI*RJTT1vl
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31111	 I,

(Qlr. d415C1)
3flTRFi (T.Th)

1. WT*fl'I3iN4c',H - SBU Head
2. - $k*	 M*ici zft duI tR31YeI' s *lV1e1dal.

if?q5 mizfew: 12c.f 1l*1 10, 1. t4'(---29, ij4 rCI_122 001 ('u'&) Corporate Office: RrrEs Bhawan, No. 1, Sector-29, 0ugaon-12200I (INDIA)
t'Ani qi pit pi: mIq	Rwn .p fTi•ito 092. (wu) Registered Office: SCOPE Miner, iaxrni Noqar, Delhi- 110 092, (INDIA)

(Tel.): (0124) 2571666, 'lhffl (Fax): (0124)2571660, d -k (E-mail) info rites.com',Y..ninic (Wobsito): www.ritos.com
CIN: L748090L1974001007227
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11e/dd/o/*,-I Annexure I
3

	1.	 *ldIool/Organization	 iice 1i1ZtS /RITES Limited

	

2.	 zg	 TT/Nomenclature of the 	 FFW VU (Qlit4') / Assistant Manager( Mech) -
post	 VC No.

.dIIt w1iU1C .LlcI)/Assistant Manager( Elect.)-
VC No.

	

3.	 flRci4	 / No. of vacancies 	 03 No. —AM(Mech.)

03 No.- AM( Elect.)

	4.	 Meq'i.	 Bhilai
Location! Tenure	 __________ ______

flcj t iiaiio-J 39ft5 mw/ The normal tenure of
deputation shall be 5 years.

	

5.	 Eligibility, Scale of Pay of the post. 	 Eligibility
7th CPC Matrix level 7

As per Rly. Board guidelines the employee is entitled parent
pay plus deputation allowance and other perks as admissible
on deputation, details at Annexure-111.

	

6.	 ¶ZrqdI/T	 TT57Ft/ Y/Yes

Whether the proposal/reference is
being made for the first time

7. *uiiScui
ft 6,q î4N Mt,

if/if not previous reference No.
and the details duly indicating the
outcome thereof, if any.

	

8.	 Detailed job specification 	 1. The officer should possess Diploma/Degree in Mech.
indicating age requirement	 Engineering
discipline etc.	 2. The officer should be working as SSE in Railways.

3. The officer should have wide experience in Diesel Loco
maintenance in different section of heavy schedule/light
schedule/Bogie repair/POH in any Diesel Shed/Workshop
of Indian Railways in different capacities.

4. The officer should not be more than 55 years of age as on
the last date of submission of application.

	

9.	 3ffiTcratt4T/Mode of application 1. Applicants are required to apply online in the registration
format available in the Career Section of RITES website,
http://www.rites.com . While submitting the online
application; the system would generate 'Registration No.' on
top of online form filled up by the candidate. A copy of this
online application form containing the registration number is
to be printed, signed and attached with the detailed CV and
forwarded through the Cadre Controlling/Zonal Railway.
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2. Applications are to be sent through respective
administrative officer (HQ/Board) indicating No Objection,
Vigilance/OAR clearance & Vigilance/D&AR records indicating
details of penalty if any, imposed upon the applicant during
his service and ACRs for the past 05 years. The applicants are
also required to send their CV in the prescribed format
(Annexure U) along with the applications.

10. Whether the company/ The Ministry of Railways has conveyed their approval fot
organization has been exempted continuance of Officers on deputation on exemption from the
from the rule of permanent rule of immediate absorption to RITES for a period of three
absorption and if so, the date up to years beyond 31.08.2020 vide their letter No. 2008/PL/45/4
which the exemption is valid 	 (Pt.) dated 09.03.2021.

11. S ThftZAM ¶*	 IdI *Iv/ For circulation
1in*t1i	 31t1ad

tiQi d lol *t 11V.
Wherever name of a certain officer
is recommended by the company.
His written willingness should be
enclosed.

12. RITES will be providing Company/Leased Accommodation as per entitlement to the officer who joins
RITES on deputation.

13.	 M4)u'i/Mode of selection 	 3ii4cci'i *F	 1rA1ad 1I42	 100 cM#Z TtF * 3img tg
ii-i- r *r oiivofl:

1. 'II	 r rk,ciaT *r y1t (25 3r)
2.R4$eu	 3MWT AT	 j 3T (25 3fv)
3.Qv3&,t g v31ff AT	 ftft (25 30)
4.3TRZF1 * YTWT 4J4cW( *t ujTu laT/3I(ctc1c1I (25 3t)
Applications will be scrutinized on the basis of the following
parameters on a 100 point scale:
1. Educational Qualification, evaluation of CV, length of service (25

maths)
2. Previous Work Experiences and Domain Knowledge

(25 maths)
3. APRs, D&AR and Vigilance record (25 maths)
4. Potential/Overall Suitability of the candidate to requirement (25

maths)
14.	 q rqjatg-/perks and facilities 3lolol d lcrI q,.1I1 i 31o1'dI'( Mf17I11t1W.

.2

Perks and facilities as per Annexure Ill

(VF. d.Içj)

3TNT	 i(RTTh)
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1 'm1ftr ihtiJil/APPLICATlON IN PRESCRIBED PROFORMA

ft1r jiT1T (f&II 3It	 ft/Vacancy Notice and 1kid tifl ti ,i t/VacancycircularNos.	 c

date	 P0") flIt4
R,o-ndnlDate: )t4.o1-to).f

q 1wi' fiv 3fIâcd 1in IPIT	 ivit ct1(1i1ct)1AssistantManager(Mech.)
Post against which application has been submitted (v)	 VtTi ((I)cici)/ Assistant Manager( Elect.)

MzlfiPci EFT cflR/Mode of appointment 	 Deputation basis

I5d f1W1/Choice of station	 Bhilai

(w Tft gtt ?lTa^ t) (wherever applicable)

a . ikd4 !ET

;IM/Name

2	 f7/Gender

3	 taT/Service

4	 ThRPT/Department

S	 kult/Category

6	 5FT t14/Date of Birth

7	 9t3ii4&viiD1TS

(1JT F5?T * vSr *t m1T)(Date of entry into Time Scale)

8	 3uacoi 4r FtU tit cicdl!ol 4 fl (tk * rgr) Vit

R3R k/Present pay band with grade pay and basic pay as on
date of application.

9	 ic&iici YCc117 ?	 iRk/Present Designation & Railway

10	 tq4j ¶c4(ur/Contact Details

t-#a 3fr4 t/Email ID

$1W (fl/Telephone (0)

T	 TCF (311)/Telephone (R)

U	 4lQIej	 T/MobileNo.

ii. *aiWnc 4dqç1R/Eduçationa1 Qualifications

.Th	 zi1lT1dItfft	 */Year	 1IT/Division
SN	 Qualification/Degree  	 Institution/University, place/Country
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51 ¶t u i/Expeiience Details

YC4olIJl VU tRla Mff tMt Eff * (t-t) I Grade	 p *fFrom	 I WEr FIT/To

SN
	

fllWT/Designation & Railway with (Gr C)

tfl	 I certify that the details furnished by me are true and I am eligible

S
	 for the post as per the criteria laid down in the vacancy circular.

3ii4c, ct-i zFr WIM t19 FFffTUTName and Signature

11WP!ace

I40i i4'/Date

0
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Annexure Ill

Perks and Allowances for SAG/SG/JAG/SS and below level officer on deputation to RITES

15% Basic Pay for the level of JGM to GM
12% Basic Pay for Sr.DGM and below level

Am) tcci'"
The Railway Officer can opt for medical facilities
under the Railways or the medical facilities
admissible under RITES Rules. Medical facilities
under RITES rules are:

1
	

Expert/Professional Allowance

EA
	 Medical Outdoor/indoor

10 1 Birthday gift/Diwali gift/Annual

Rs. 1667/- PM / Rs. 20,000 per year plus
Reimbursement upto 0.7 times of basic pay
(Cairn basis) or Rs.35,000/- whichever is more for
prolonged illness and as per entitlement of
Mediclaim policy for Indoor Medical treatment
Rs.11,700/- PM for GM/AGM

Rs.70,000/- PA for GM
Rs.50,000/- PA for 0GM to AGM
Rs.30,000/- PA for below DG 
Rs.5000/- PM for GM
Rs.3000/- PM for AGM
Rs.1500/- PM for JGM
Cost of cell phone handset (once in every 3 years)

Once in 03
As per entitl?ment
One membership for national and one
international professional body upto an amount

Of.
Rs.20,000/- PA for JGM to GM
Rs.15,000/- PA for Sr.DGM & below L-,

As per Company policy

.

3	 Reimbursement of charges in
lieu ofTADK

4	 Reimbursement of furnishing
items on submission of bills

5 I Entertainment Allowance

6	 Reimbursement on purchase
of Mobile phone

7	 Brief Case
8	 Newspaper Allowance
9	 Reimbursement/Membership

S
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